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This document provides a guidance on how periods of family related leave should be 
managed by those holding NIHR SPHR research training awards. For clarity, all of these 
types of leave are collectively referred to as leave in the rest of this document (please note 
this guidance does not include a policy on annual leave, which will be managed locally by 
your host organisation). This guidance is specifically for NIHR SPHR PhD students, Pre-
doctoral Fellows and Post-doctoral Launching Fellows. 
 

Extending the duration of your award  
 
If during the course of undertaking your NIHR SPHR research training award you have a 
period of family leave, the award will be paused for the period of time you are on leave. This 
includes any periods of accrued annual leave which are tagged onto the end or start of a 
period of leave. All SPHR trainees should inform SPHR of a period of leave via 
sphr.training@ncl.ac.uk as soon as possible. Once you return from a period of leave the 
end date of the award will be extended by the period of time you were on leave (including 
any accrued annual leave taken as part of the period of maternity leave). We will need 
confirmation from your host university of the dates you were on leave. 
 

Leave related pay including maternity pay  
 
Your NIHR SPHR training award covers your stipend/salary (in addition to other research 
costs depending on the type of award you hold) for a set period time. As stated above, if you 
have a period of leave (e.g. maternity leave), the end date of the award will be changed to 
reflect this.  This is to ensure the total time you spend on your studentship/fellowship is the 
same as originally awarded.  
 
Pay associated with leave is the responsibility of your host organisation (e.g.maternity pay). 
They can draw on indirect costs and other costs available to them to cover the cost of your 
leave pay. 
 
Whilst pay itself is the responsibility of your host university, if the total salary/stipend costs 
increase compared to the costs originally budgeted for (as a result of the end date changing 
and any additional increments and pay awards being incurred), NIHR SPHR will cover the 
difference. However, please note that this does not cover the scenario where you gain a 
promotion during the course of your studentship/fellowship, where the resulting salary 
increase must be covered by your host organisation. Any other additional pay or salary costs 
incurred as a result of your period of leave that cannot be covered from the original budget 
of the award, may be claimed from NIHR SPHR, provided that you can justify them to us and 
that your host university can demonstrate that it cannot meet these costs from any other 
sources.  
 

Additional research costs  
 
Where a period of leave has resulted in an increase to your research costs over and above 
the total amount originally budgeted for, NIHR SPHR will consider requests for covering 
these additional costs on a case by case basis. You must discuss with your supervisor in the 
first instance and then request an increase to research costs by emailing 
sphr.training@ncl.ac.uk.  
 

mailto:sphr.training@ncl.ac.uk
mailto:sphr.training@ncl.ac.uk


 
 

 

2 
 

 

For more information, please contact sphr.training@ncl.ac.uk  
Produced by NIHR SPHR, November 2020 
The information in this report/brochure is correct at the time of printing. 


